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VP of student affairs offers outlet to students
By JESSICA KRONZER
The Breeze
Tim Miller, the JMU vice president of student 
affairs, is encouraging students to meet with him 
to discuss how the university handles sexual 
misconduct cases. So far, not many students have 
met with Miller despite the large online support 
for changing the university’s policies.
Miller, a JMU alumnus (’96), realized after 
returning to campus that he no longer knew 
the place he once called home. He decided to 
host as many of these meetings as necessary to 
speak with every student who wished to share 
their thoughts or experiences. Students who want 
to participate can sign up online with a Google 
Form. 
“I find that every student that’s critical of JMU 
is critical because they want it to be an even 
better place,” Miller said. “I come to them with 
that same love of this place and wanting to make 
it better.”
Eric Kaufmann, a senior political science 
major, is the Student Government Association’s 
chair of the legislative action committee. He 
signed up for a meeting to talk with Miller 
and also to hear other students’ ideas and 
perspectives, but he was the only one who signed 
up for Miller’s Monday meeting. 
The size of the meeting was surprising to 
Kaufmann, given the online support to amend 
JMU’s sexual misconduct policy. Kaufmann feels 
some students may post their thoughts online, 
but won’t take the time to make actual change 
through these meetings. 
“It’s not every day that you get a chance to 
meet with a senior vice president,” Kaufmann 
said. “So if you truly want to make a difference 
at James Madison University and really make an 
impact, then go to these meetings, let Dr. Miller 
hear about your experiences and how you think 
we can better ourselves as a university.”
SGA pushed 
f o r  t h e s e 
meetings and 
has advocated 
for changes 
t o  J M U ’ s 
sexual assault 
policies. Some 
proposals 
include setting 
a time restraint 
on the Office 
o f  S t u d e n t 
Accountability 
and 
Restorative 
Practices’ 
investigations, having qualified professionals at 
hearings and stricter punishments for students 
found responsible.
Jewel Hurt, a senior political science and 
public policy double major, is the student body 
president. Hurt explained that JMU’s decision 
to move character statements to after a student 
is found responsible is a step she’s proud of. 
She hopes JMU will not only make the rest of 
the changes SGA recommended, but will also 
become a role model for other schools by hearing 
innovative ideas from students. 
“I would love to see us be a forerunner and do 
things that other colleges and universities aren’t 
even thinking of to help protect survivors and to 
create a better process for everyone involved,” 
Hurt said.
Miller has set a limit of 10 people per meeting. 
H e  a l s o 
acknowledged 
t h a t  s o m e 
students, 
particularly 
survivors, 
m a y  f e e l 
uncomfortable 
sharing in a 
group setting. 
Those people 
can email him 
at millertm@
j m u . e d u  t o 
r e q u e s t  a n 
individual 
meeting. He’s 
opted out of doing a town hall because he finds 
them to be ineffective in hearing individuals.
“By sitting in a room with 10 students … I can 
hear every single student’s voice in that room 
which I won’t hear in a big room with 500,” Miller 
said. “If it means I’m going to hold 50 meetings 
and spend 75 hours on this, then that’s what I’ll 
do.”
Representatives from Students Against Sexual 
Violence, a student coalition advocating against 
sexual assault, will soon meet with Miller. 
Kearstin Kimm, the media liaison for SASV, is a 
junior computer science major. Kimm recognizes 
that despite widespread support for change 
online, not many students are signing up to speak 
with Miller.
“If you care about these things and you care 
about survivors and you want to see a change in 
JMU, you have to be an active participant in the 
conversation,” Kimm said. “It’s so easy to just say 
things on Twitter but actually being in person and 
having someone listen to you and want to help, is 
just an opportunity that you can’t really pass up.”
Kimm is excited to meet with Miller and 
wants to keep the line of communication open 
with administration. She explained that Miller’s 
behavior is a shift from last spring when SASV 
was the one asking to meet with faculty.
After very few students attended the Students 
for Change protest, Kaufmann feels this is an 
important time for students to take action and 
speak out. He expressed that administrators 
want to assist in this change, but that student 
perspectives are crucial in making it into a reality.
“I think it’s a necessity that students go to 
these meetings,” Kaufmann said. “Dr. Miller 
has made himself very available in ways that I 
think a lot of other university officials at other 
universities wouldn’t. The fact that students have 
this opportunity, they have to take it if they’re 
serious about being the change.”
CONTACT Jessica Kronzer at kronzejf@
dukes.jmu.edu. For more coverage of JMU 
and Harrisonburg news, follow the news desk 
on Twitter @BreezeNewsJMU.
One of Tim Miller’s primary goals has been to hear the thoughts of students during his first year as the vice president of students affairs. Miller spoke with students this week at the Madison Union Open House. 
TRISTAN LOREI / CONTRIBUTING PHOTOGRAPHER
TRISTAN LOREI / CONTRIBUTING PHOTOGRAPHER
So far, few students have signed up to meet with Miller. 
Despite a strong social media presence, 
students haven’t taken advantage of 
Miller’s meetings 
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Harrisonburg, VA
(540) 746-7515 
grilledcheesemania.com
Monday–Saturday  
11am – 7pm
FOLLOW THE MANIA
1476 S. Main Street
BACK
STUDENTS
343 Neff Ave, Suite C
(540) 432-9996
M-F: 9-7 Sat: 10-4 Sun: 1-6
PROMPT MEDICAL ATTENTION
NO APPOINTMENT NECESSARY
WE ACCEPT JACCARDS
FREE WIFI
+ INJURY & ILLNESS TREATMENT
+ X-RAY
+ FLU SHOTS
+ PHYSICALS
+ STD TESTING
+ DEHYDRATION TREATMENT
OPEN 7 DAYS A WEEK
By MATTHEW SASSER
The Breeze
Resident advisers, commonly 
known as RAs, serve an essential role 
for on-campus students at JMU. While 
several other public universities in 
Virginia offer free housing and meal 
plans to their RAs, JMU compensates 
them with a standardized biweekly 
payment.
For their work, first-, second- and 
third-year RAs at JMU received a 
stipend every two weeks of $242.23, 
$260.89, $279.17, respectively, in 2017-
18. In total, students receive between 
$3,633.45 and $4,187.55 for the 30 
weeks of the academic year. However, 
some former RAs believe that money 
may not reflect the amount of work 
put into the job.
“I don’t think it’s enough money 
compared to all of the responsibilities 
that are required,” Michelle Mullins, 
a JMU alumna (’17) and former RA, 
said. “A better system would be to give 
RAs a free room and meal plan.”
Those responsibilities include 
maintaining the safety of the building, 
performing duty tours and checking 
in with residents. The Office of 
Residence Life states RAs should be 
working 10-15 hours per week.
“Money isn’t everything and it is a 
coveted job being a resident adviser, 
however, I think that the money and 
the benefits and free housing really 
shows how much the university 
values somebody in that position,” 
Mullins said. “I think ORL would get 
even more competitive applicants if 
they matched other universities.”
W h e n  c o m p a r e d  t o  o t h e r 
institutions’ figures from the 2017-18 
school year, JMU’s RA compensation 
was considerably lower than its 
neighboring universities. Instead of 
receiving a stipend, RAs at Christopher 
Newport University were given free 
room and board, which included a 
meal plan. While CNU has a student 
population of 5,042 — much smaller 
than JMU — the average room and 
board for CNU was valued at $11,224, 
whereas JMU was $10,112.
Similar  to CNU, RAs at  the 
University of Virginia also received 
free room and board (worth $11,220) 
with a meal plan included. At the 
College of William & Mary, RAs were 
awarded free room and board (worth 
$12,236) in addition to twice-monthly 
stipends totaling $3,000. Virginia Tech 
also provided free room and board 
(worth $8,940) and a stipend for its 
RAs.
see RA PAY, page 8
YEARLY STIPEND HOUSING MEAL PLAN
RAs receive fewer benefits than other Virginia universities’
ALEXA THOMPSON / THE BREEZE
$3,633.45
NONE
NONE
figure
not
available
$3,000
INSTITUTION
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“[T]he public good, 
the real welfare of 
the great body of 
the people, is the 
supreme object to be 
pursued.”
- James Madison  
Federalist No. 45
THE EVENT IS FREE AND OPEN TO THE PUBLIC
Monday, September 17th, 2018 at 3:30 PM
FORBES CONCERT HALL 
www.jmu.edu/president/mvs/
President Jonathan R. Alger cordially invites you to a lecture in the Madison Vision Series
David Rubenstein
Co-Founder and Co-Executive Chairman of The Carlyle Group
David M. Rubenstein is a Co-Founder and Co-Executive Chairman of 
The Carlyle Group, one of the world’s largest private equity firms. Mr. 
Rubenstein, a native of Baltimore, is a 1970 magna cum laude graduate 
of Duke, where he was elected Phi Beta Kappa. He graduated in 1973 
from the University of Chicago Law School, where he was an editor of 
The Law Review.
From 1977-1981, during the Carter Administration, Mr. Rubenstein 
was Deputy Assistant to the President for Domestic Policy.
In addition to service on Boards of other prestigious organizations, 
Mr. Rubenstein is Chairman of the Boards of Trustees of the John F. 
Kennedy Center for the Performing Arts, the Smithsonian Institution, 
and the Council on Foreign Relations; a Fellow of the Harvard 
Corporation; a Trustee of the National Gallery of Art, the University 
of Chicago, Memorial Sloan-Kettering Cancer Center, Johns Hopkins 
Medicine, Lincoln Center for the Performing Arts, the Institute for 
Advanced Study; the World Economic Forum; and President of the 
Economic Club of Washington.
Mr. Rubenstein is an original signer of The Giving Pledge, a recipient 
of the Carnegie Medal of Philanthropy, and the host of the David 
Rubenstein Peer to Peer Show on Bloomberg TV and PBS.
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IN BRIEF:
news desk 
NATIONAL 
Brett Kavanaugh, former White House staff secretary, 
faced his first round of questions for his Supreme Court 
confirmation hearings. The hearings aren’t expected to end 
until Friday at the earliest. 
The Bureau of Alcohol, Tobacco, Firearms and 
Explosives, the National Shooting Sports Foundation 
and the trade association for the firearms industry are 
offering a combined $5,000 reward for information on a 
suspect who stole firearms from a sporting goods store in 
Bedford County on Aug. 24. 
STATE
$5,000 reward for suspect
Supreme Court hearings to last 
until at least Friday
Tropical storm Gordon weakened after killing a Florida 
child. The storm is expected to dump 4 - 8 inches of rain as 
it moves from western Florida to southern Iowa and Illinois 
with a possibility of a maximum of 12 inches in isolated areas 
through Saturday morning. 
Gordon to drench South
A Virginian man convicted of assaulting the organizer 
of last summer’s Charlottesville white supremacist 
protests was given a $1 fine Wednesday. The jury could’ve 
sentenced Jeffrey Winder to 12 months of jail time and 
$2,500 in fines. 
Assaulter fined $1
Republican Delegate Ben Cline and Democratic 
nominee Jennifer Lewis are running for the sixth 
congressional district. They’ve agreed to meet three times 
prior to the election, but have yet to establish a date and 
location for the final meeting.
LOCAL
Final meeting for nominees unknown
ARREST REPORTS
Total arrests in week of Aug. 27 - Sept. 2 = 89
Top three arrests from Aug. 27 - Sept. 2 = 89
• Unlawful purchase or possessession 
of alcoholic beverage = 20
• Public swearing or intoxication = 14
• Possession of marijuana = 11
349
arrests from 
Aug. 1 - Sept. 2 2017
320
arrests from 
Aug. 1 - Sept. 2 2018
V.S.
A man was shot multiple times early Tuesday morning 
at an Alta Street residence in Staunton. Officers found 
34-year-old George Joyce with multiple gunshot wounds 
and transferred him to the U. Va. Medical Center 
immediately. As of Tuesday, he was in “good condition.” 
The suspect is at large and the Staunton Police are 
investigating the incident.
Staunton man shot, gunman at large
Revisiting the past
By KATELYN WALTEMYER
The Breeze
During a time when the U.S. seems to be more divided 
than it’s been in several years, JMU has created a committee 
to focus on inclusion on campus. The committee has four 
subgroups: classroom inclusivity, campus climate/students, 
campus climate within faculty and staff as well as the history 
and context committee.
The history and context committee in particular has 
conducted research on other universities to understand 
how they’ve handled “problematic aspects” of their pasts. 
The committee is taking this research and applying it to JMU, 
with its first meeting of this semester taking place Friday.
“I’ve been studying our campus’ institutional history 
for years now, and it seemed to me very clear that it was 
time for JMU to have some broader conversations about its 
institutional history,” Margaret Mulrooney, associate vice 
provost for university programs, said.
One of its goals this semester is to get the community 
involved — from current students to alumni. However, 
since the past year has been spent conducting research, the 
committee hasn’t yet decided how to produce campus-wide 
dialogue about the history of JMU.
“We need to hear from a lot of different voices and we’re 
not sure of the best way to do that,” Eric Fife, co-chair of the 
history and context committee, said. “We have some ideas, 
but we’ll see.”
The debate about whether or not confederate-named 
buildings on campus should be removed is one of the key 
points of focus. However, much like Mulrooney, Art Dean, 
a liaison for the task force and executive director of campus 
and community access and inclusion, believes it’s crucial to 
focus on all the facts.
“Sometimes we want to clean up our history and make it 
neat versus this is really who we are,” Dean said.
According to Fife, JMU’s history isn’t like the majority of 
other schools. Compared to other universities in Virginia, such 
as Washington and Lee, JMU has an interesting perspective. 
While James Madison owned slaves, he died before the 
creation of Madison College — whereas Robert E. Lee was 
heavily involved in W&L’s early development. Since Madison 
wasn’t involved with the founding of JMU, it’s added another 
layer of research to the history and context committee. In 
order to understand the values of the university, it’s crucial to 
be aware of the values of the person it’s named after.
JMU’s campus has three buildings named after former 
Confederate generals: Maury Hall (formerly Science Hall), 
Jackson Hall (Dorm 1) and Ashby Hall (Dorm 2). However, 
Dean believes it’s important to take into consideration the 
time and context in which they were renamed. All these 
buildings were renamed in either 1917 or 1918, but whether 
the switch came from students or faculty is unclear.
“Do we think that buildings named for Confederates who 
fought against the United States government make sense at 
an institution named after the father of the Constitution?” 
Mulrooney speculated.
According to Dean, it’s important to understand what was 
going on in the community and the U.S. as a whole to get 
an idea as to why people would want buildings named after 
Confederate soldiers. In 1917, the U.S. and Germany had a 
tense relationship, which later resulted in former president 
Woodrow Wilson declaring war on Germany. But when 
it comes to identifying the exact reason a then-all-female 
institution would want to name buildings on campus after 
Confederate soldiers, the rationale is unclear.
It’s not just students who aren’t educated about who 
buildings are named after on campus — many faculty 
members are unaware as well. Even co-chair of the history 
and context committee David Owusu-Ansah, special assistant 
to the president for faculty in the Office of Access and 
Inclusion, was unaware that the building he’s taught in 
for 32 years was named after Confederate general Thomas 
“Stonewall” Jackson. According to Owusu-Ansah, he 
believed it was named after Mary Jackson, the first woman 
history professor at JMU. Because of the current lack of 
communication about the names of these buildings, he can’t 
see how the buildings’ names could warrant being changed 
in the near future.
“I personally cannot envision it right now,” Owusu-Ansah 
said. “I can envision conversation, and when you start 
conversation, you never know where it leads.”
Since the dialogue within the history and context 
committee is expected to reach the JMU community 
sometime this semester, Mulrooney believes it’s time 
for students to take ownership of their institution. While the 
committee wants to address these issues at the local level, he 
attests that it’s crucial for the JMU community to acknowledge 
that this type of issue is nationwide as well.
“It’s not just about how we make JMU more inclusive,” 
Mulrooney said. “It’s about how do we make our society more 
inclusive? That’s what the national conversation is around. It’s 
not just this little fish bowl, the JMU bubble. We have to be 
thinking about how understanding things here connects to 
and informs our participation in the broader society.”
CONTACT Katelyn Waltemyer at breezenews@gmail.
com. For more coverage of JMU and Harrisonburg news, 
follow the news desk on Twitter @BreezeNewsJMU.
Inclusion task force subcommittee dedicated 
to address the history of the university
Ashby Hall was one of the first buildings on campus.
Students and faculty host ceremony for renaming of Dorm 1. 
PHOTOS COURTESY OF JMU SPECIAL COLLECTIONS
8 NEWS
T
hu
rs
da
y,
 S
ep
te
m
be
r 
6
, 
2
0
18
Th
e 
Br
ee
ze
 
@
Br
ee
ze
Ne
w
sJ
M
U 
@
th
eb
re
ez
en
ew
s
br
ee
ze
jm
u.
or
g
By MARY HARRISON
The Breeze
During Summer Springboard, Debbie Pine 
begins her work at 6:30 a.m. by setting out 
refreshments on the Quad. Come afternoon, 
she sets up ice cream for incoming first years. 
Although she’s the fiscal coordinator of the 
orientation office, she repeatedly checks on 
and refills the refreshments as the day goes on. 
“She gets things done that are often unseen, 
the little details that are critically important 
that are often overlooked by others,” Steve 
Grande, the director of Community Service-
Learning and a close colleague of Pine’s since 
1993, said. “All those little things that you can’t 
have a successful effort without. She’s not in it 
for the limelight or the attention.”
When Pine moved into Chappelear 
Hall in 1970, the orientation 
process 
looked a bit different: East Campus didn't 
exist, tea at President G. Tyler Miller’s 
on-campus house was a welcome tradition 
and first years were given beanies to wear to 
class. Pine witnessed JMU’s transformation 
and her extensive involvement and passion 
flourished. As she prepares for retirement in 
January, both staff and students recognize her 
as an unwavering light within their personal 
JMU experiences.
“We call her Mama Pine,” DePaul Straub, 
senior interdisciplinary liberal studies major 
and Orientation Peer Adviser, said. “For us, she’s 
a support system. For incoming students, she 
wasn’t necessarily that front face. But she’s still 
behind the scenes, while always 
asking about our 
day 
and if there’s anything she can help with.”
Pine began her career at JMU when she 
accepted a receptionist position at the 
University Health Center in 1989. Within two 
years, she transitioned to a full-time position at 
the Student Activities Office for the next eight 
years before becoming the administrative office 
specialist for the next six. When the department 
branched out to focus on incoming freshmen 
in 2005, Pine was moved to a position as the 
orientation office’s coordinator of marketing 
and technical relations and then 
became the assistant 
director 
of operations. Regardless of her title, she strived 
to incorporate the university’s goals into her 
own. 
“There has been so many times in meetings 
when Debbie would say, ‘What’s our mission? 
What are we trying to accomplish?’” Grande 
said. “She wasn’t trying to get the attention, 
it wasn’t about that. It was making sure 
that we lived up to our 
values.”
Leader in orientation office to retire
from page 5
In total, students at CNU, U. Va. and William 
& Mary received a total value of benefits ranging 
between $11,220 and $15,650 last year. By not 
including room and board, JMU’s compensation 
sat at the total value of the students’ stipends: 
$4,187.55 for third-year RAs.
“I think we’re lucky to get what we get, but 
I definitely think that some other universities 
do have systems in place where they do give a 
little bit more to their residence life staff,” Harry 
Hudome, a junior communication studies major 
and former RA at JMU, said. “It’s not a job for 
everyone — it’s definitely an emotionally taxing 
job.”
According to ORL Director Kevin Meaney, 
the option of free room and board may not be 
feasible for JMU. The university estimates that a 
free room for RAs would cause a revenue shortfall 
of $1 million per year.
“Because we have close to 200 RAs, any 
substantial change in the RA compensation 
package would mean we would have to increase 
the room rent of every other student on campus,” 
Meaney said in an email. “This isn’t to say we 
can’t or shouldn’t consider this but it certainly 
isn’t something we would do lightly.”
There may also be a disparity in the number 
of times an individual is on duty for each month 
compared to their co-workers. Meaney recognizes 
that it’s not quite possible to compensate each 
individual differently, and acknowledges that 
just because an RA is on duty more doesn’t mean 
they’re necessarily doing more work. 
“To our knowledge, all RAs fall somewhere in 
the double digits in terms of shifts,” Meaney said. 
“That being said, we recognize there are some 
inequities regarding duty and we continue to 
explore ways to address this issue. As you can 
imagine, finding a consistent and equal duty 
staffing policy is extremely difficult when our 
hall sizes range from a low of just 27 residents to 
a max of just over 500.”
When it comes to monetary compensation, 
Mullins believes JMU could do more to help 
students who take on the responsibilities of RAs. 
The move would be costly, but other institutions 
in the state have already taken the initiative.
“JMU could show how much they value 
resident advisers by increasing their pay or 
increasing their benefits,” Mullins said. “Free 
housing and a meal plan isn’t too much to ask 
for someone who has that big of a responsibility 
and helps the university so much.”
CONTACT Matthew Sasser at sasserma@
dukes.jmu.edu. For more coverage of JMU 
and Harrisonburg news, follow the news desk 
on Twitter @BreezeNewsJMU.
RA PAY | 'I don't think it's 
enough money compared to all of 
the responsibilities'
9little donut shop
just a
Dukes to go delivery & jac cards accepted
BUY TW     GET TWwith this ad
865 Port Republic Road, SWEET 107
Harrisonburg, VA 22801
Pine’s grace and humility embody the values 
of each of the departments she’s worked in. 
Sarah Sunde, the orientation office’s director 
and colleague of Pine’s since 2009, describes 
Pine as an encouraging presence and a friend 
to all. 
“She always has time for people,” Sunde said. 
“She’s a space for people to feel like they matter 
and are valued. She makes everyone at JMU 
feel like they’re not a number but 
they are important 
people making contributions to our institution.” 
While pursuing her degrees in history and 
sociology, the Berryville, Virginia, native saw 
the transition of presidency to Dr. Ronald 
Carrier. She recalls Carrier as a dynamic leader 
who took pleasure in daily interactions with 
campus life.
“You saw him everywhere talking to the 
students because that was his love,”  Pine said. 
“That was my example in working here, as far 
as the love for the students. Because the most 
important thing is you all.”
As the fiscal coordinator of the 
Orientation Office for 
eight 
years, Pine works closely with 1787 Orientation, 
Summer Springboard and other programs to 
welcome incoming freshmen. In the office, she 
reconciles the budget, speaks with vendors and 
purchases apparel for students. 
Upon retirement, Pine will continue to 
live with her husband at their 1850s house 
in Harrisonburg. While many will miss her 
presence, her detailed and often anonymous 
efforts will be honored on campus beyond her 
years.
“Whatever the department’s name was, 
whatever the function, Debbie has been 
the consistent, hardworking, 
following-
through person,” Grande says. “In the orientation 
office, we want students to get connected with 
other students, faculty, the community and 
things that matter. I think Debbie really lives that.”
CONTACT Mary Harrison at harri4mj 
@dukes.jmu.edu. For more coverage 
of JMU and Harrisonburg news, 
follow the news desk on Twitter 
@BreezeNewsJMU.
after nearly 30 years at JMU
come join us for PIZZA and BIBLE STUDY!
September 12th, 7:10 pm
The 7:10 Fellowship is a Bible Study Group 
every Wednesday @ 7:10 pm. 
for college age / 20 somethings!
the current study is 
the Book of James 
with Francis Chan
Harrisonburg Free 
Will Baptist Church
331 Vine Street
Harrisonburg, VA
22802
The 7:10 Fellowship
@the710fellowship
PHOTOS COURTESY OF DEBBIE PINE
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Editorial Policies
The Breeze
1598 S. Main Street 
Harrisonburg, VA 22801
The Breeze welcomes and encourages readers to voice their 
opinions through letters and guest columns. Letters must be no 
longer than 250 words. Guest columns must be no more than 650 
words.
The Breeze reserves the right to edit submissions for length, 
grammar and if material is libelous, factually inaccurate or unclear. 
The Breeze assumes the rights to any published work. Opinions 
expressed in this page, with the exception of editorials, are not 
necessarily those of The Breeze or its staff.
Letters and guest columns should be submitted in print or via 
e-mail and must include name, phone number, major/year if author 
is a current student (or year of graduation), professional title (if 
applicable) and place of residence if author is not a JMU student.
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We Dukes are 
n o  s t r a n g e r s 
t o  l i n e s  f o r 
food,  from the 
perpetually long 
line at the Carrier 
Starbucks to what 
we used to have 
to deal with at 
Mongolian Grill. 
But before this 
year, I never thought I’d see a line out the door 
for a dining hall.
Yet, the line spilled out of the entrance to 
the all-you-care-to-eat section of the new 
D-Hall stretched all the way to the Carrier 
plaza during the lunch rush this week. The 
line for the lower entrance went all the way 
down the stairs by Steak ’n Shake and spilled 
out into The Commons. If you stood anywhere 
in Market 64, you’d be in one line or another. 
There are two reasons it could be this full: 
either it’s a problem with the building or a 
symptom of people’s behavior. It could be 
that the building is poorly designed, either 
in layout or in size. However, the building 
is bigger than the old D-Hall, has the same 
amount of entrances it had and more a la carte 
options. The problem is more likely with the 
people — while that sounds misanthropic, it’s 
rather optimistic. 
One factor  that  could lead to the 
overwhelming 
c r o w d s  i s 
t h a t  m a n y 
freshmen 
haven’t 
discovered 
every dining 
o p t i o n  o n 
campus yet. 
So far, they’ve 
mainly been 
sticking to the 
tastiness and 
convenience 
o f  D - H a l l ’s 
offerings. 
T h i s  i s  v e r y 
understandable considering how much there 
is to explore in that one building alone and 
across the wider campus. As a freshman, it 
took me a few weeks to discover the culinary 
art of the Student Success Center, and many 
people my year never had Mrs. Greens before 
it was torn down over the summer. In short, 
exploring takes time and effort.
Considering how much the new D-Hall has 
been hyped 
up on social 
media, it’s 
no surprise 
everyone 
wants 
t o  d i n e 
there.  For 
instance, 
The Breeze’s 
v i d e o  o n 
Facebook 
showcasing 
D-Hall has, 
at the time 
of writing, 
ove r  8 0, 0 0 0 
views. On JMU Dining Services’ Facebook 
page, there are an abundance of photos of 
D-Hall, while the new D-Hub has only a few 
— with most photos of the smaller facility 
getting few likes and shares.
Another possible reason behind the 
crowdedness is all the upperclassmen who 
have waited a year or more for the new dining 
hall to open. It’s worth waiting 20 minutes in 
line for food you may not even like just to 
say you tried it. The new D-Hall is the shiny, 
handsome jewel in JMU Dining’s crown. We 
just have to try it now, even if it means waiting 
in the heat out in the commons.
The good news is that since the crowds are 
caused by our natural, temporary behavior, the 
crowding situation should improve with time. 
Freshmen will discover Cheese Please, Bistro 
1908 and the other Chick-fil-A on campus. 
Upperclassmen will get over the excitement 
and eat on campus less, freeing up space for 
those who rely on a meal plan and access to 
places like D-Hall. Right now, complaining 
about the lines is very relevant, but shortly, 
this too shall pass.
Luke Borman is a senior international 
affairs major. Contact Luke at bormanln 
@dukes.jmu.edu.
LUKE BORMAN |  second thought 
Be patient with the
 D-Hall crowd
With a plethora of dining options, students want to try everything.
CALEY ENGLISH / THE BREEZE
There are reasons 
why D-Hall’s lines are 
going out the door
TREVOR COCKBURN / THE BREEZE
Sometimes, students stand in line for food for almost an hour during the lunch rush. If the second floor reaches carrying capacity, dining employees must stop the line.
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115 South Main Street
Harrisonburg, VA
(540) 433 - 7127
Mon 6:30-8, Thurs 5-6:30
Adv. Ballet (level 9/10)
MODERN DANCE
Adult Wake Up & Dance
Mon 8:45-9:45 am
CLASSICAL BALLET
Tuesday 8-9
Adult Ballet
Adv. Modern (level 10)
Thursday 7:30-8:30
Adv. Lyrical
Wednesday 5-6
CULTURAL DANCE
(various styles)
Stepping
Thursday 8:30-9:30
Int./Adv. Irish Step
Monday 8-9
TAP & MUSICAL STAGE
Adv. Adult Tap
Wednesday 7-8
Adv. Musical Stage (level 9/10)
Monday 8-9
JAZZ & HIP-HOP
Adv. Jazz (level 10)
Wednesday 7-8
Adv. Hip Hop (level 10)
Tuesday 8:30-9:30
Adult Sampler
(modern, jazz, hip-hop)
Wednesday 8-9
classes begin Sept. 10th
register at www.dancenco.com
6 weeks: $55  9 weeks: $82  1 year: $274
OPEN HOUSE  Sept. 7th 7-9 pm
full schedule online 
at
www.dancenco.com
KAYLIN MATHES |  speak life
Social media, 
specifically 
Facebook and 
T w i t t e r,  h a s 
a l w a y s  b e e n 
a medium for 
opinion sharing, 
b u t  re c e n t l y , 
this activism has 
been taken to 
a new extreme. 
Facebook in particular is a melting pot of online 
discussion that has become a convenient way 
to spread awareness, state opinions and raise 
support for social causes and movements.
We’ve all seen the power of social media 
sharing. Within days, a social issue, movement 
or cause goes viral throughout the online 
world, gaining the support and discussion of 
thousands and sometimes even millions. While 
social media activism is effective and efficient at 
spreading news, it’s usually faced with discord 
when transferring this support to a real-world 
setting.
We’ve become a complacent generation that 
pats itself on the back for sharing posts and 
wrongly believes that by doing so, we are now 
active, engaged members of our community. The 
reality is that most of us aren’t. In fact, critics 
are now calling social media activism “armchair-
activism” and “slacktivism.”
By no means am I saying the internet isn’t a 
great tool to spread awareness on social issues. It 
definitely is and has proven itself time and time 
again. In fact, the internet is arguably the fastest 
and most convenient way to spread awareness, 
but we’re doing ourselves and our communities 
a disservice when we call it quits after simply 
sharing or liking something on social media.
Most of those interacting with online causes 
and sharing posts that promote activism end 
their contributions there. They let themselves 
feel an undeserved sense of accomplishment 
and call it quits. Our social media activism needs 
to translate into the way we approach real-world 
activism.
see SOCIAL MEDIA, page 13
Easier said than done
Social media activism doesn’t mirror real world activism
A “sincere-thank-you” pat to the 
man at Carrier who helped me find my 
wallet after the library closed.
From the guy who lost his wallet at the 
printer station and just wanted to go 
home.
An “I-appreciate-your-support” 
pat to the girls who helped tape my 
board down during Student Org Night 
when it was being blown off the table.
From a club president who was 
suffering through the heat.
A “sisterly-love” pat to my sorority 
sister for buying me ice cream when I 
was crying after class today. 
From a girl who is having a rough start 
to the semester.
A “please-don’t-bite-me” dart to 
the bat inside my residence hall.
From a freshman who couldn’t sleep 
the night before classes due to an 
unwanted, flying hallmate.
A “thanks-for-the-headache” dart 
to the horrendous crowds pushing 
each other through to get into an ICS 
bus.
From a student who just wants to get to 
class on time.
A “do-not-talk-to-me” dart to the 
kid in my econ class who keeps trying 
to steal my homework answers.
From an irritated COB student.
SAMANTHA LINCZYC / THE BREEZE
It takes a few minutes for people to show activism online, but applying it to the real world isn’t easy.
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HARRISONBURG
Tuesday Evenings
All skill levels welcome
Chess sets & clocks provided
Call Chris for information:
Trinity Presbyterian Church
Corner of Rt. 42 & Maryland Ave 
(Port Republic)
CHESS CLUB
7:30
540-383-7596
And it is completely free ! No dues, no 
fees, no charge, no kidding. Please join us.
 
It’s your move…
Most 
observant 
individuals 
have been able 
t o  n o t i c e  t h e 
damage humans 
have inflicted on 
the environment. 
A f t e r  t h e 
disappearance 
of the Larsen A 
and Larsen B 
ice shelves, the gigantic Larsen C ice shelf is 
beginning to crack — an event not expected to 
happen for several more decades. Additionally, 
several species of wildlife, most of which are 
mammals, are edging closer to extinction. 
With the planet facing serious issues, one 
would expect environmentalists to take action. 
Instead, they’ve started banning plastic straws, 
even though straws are a minor source of 
marine pollution. Ironically, this decision 
leads to even more plastic 
waste due to specially 
designed straw-free lids or 
plastic packaging for paper 
straws, but at least it’s 
easier on the conscience.
Something must be 
done about the state of our 
world, and it’s important 
to realize that the entire 
world must be committed to decreasing 
pollution. This includes not just the United 
States, but also China, India, Russia and Japan, 
all of which combined produce over 60 percent 
of Earth’s pollution. That being said, there’s a 
lot the U.S. can do to combat pollution, and 
companies wasting more plastic in an effort 
to look green isn’t helpful. 
If government action must be taken, then 
it should be taken out of the interest of the 
people. Rather than seeking to punish, it 
should seek to create new incentives. Perhaps 
the government should offer tax breaks to 
companies and manufacturers that make 
their plastic products more easily recyclable, 
use organic biodegradable plastics or create 
sustainable ways to quit plastic altogether.
However, there would need to be some 
level of oversight or testing to ensure a certain 
standard of honesty, and to be able to prove 
that businesses are doing what they claim to 
be doing if they wish to receive tax cuts. Even 
better, the government could stop taxing 
the profits of such companies altogether, 
and instead tax them based entirely on 
their pollution. This would be better for the 
businesses and consumers because it would 
ultimately result in higher profits. It would also 
make environmental stewardship a priority for 
businesses. A result of both lower taxes and a 
cleaner world is no doubt desirable to many.
The government has spent too much time 
fighting businesses over the environmental 
issue, or worse, punishing individual citizens. 
Instead, our policies should’ve been in the 
interest of the human race with the self 
interests of businesses. People are naturally 
short-sighted. They often lose sight of the 
distant future, especially regarding dire 
environmental issues, and instead seek instant 
gratification. Still, people are not stupid. Even 
their search for instant gratification, identical 
in every way to a company’s search for profits, 
is meant to be beneficial to the one seeking it. 
If decreasing emissions, water pollution 
and plastic waste would 
result  in making more 
money — businesses would 
do it in a heartbeat. If taxes 
were based on pollution 
rather than profits, they’d 
put the time and energy 
they currently spend on 
accountants into inventors 
and creative thinkers eager 
to avoid polluting the Earth. The aim of 
industry isn’t evil, but at this time, its aims 
must be nudged gently to be more in line with 
the interests of the human race. 
The end result of taxing pollution would be 
beneficial to everyone, and people would be 
acting out of their own self-interest. Businesses 
and manufacturers would have more money, 
the United States as a nation would produce 
less pollution and the world would be slightly 
better off for it. In the end, individual citizens of 
our nation wouldn’t be burdened by ridiculous 
laws or forced to live in a dangerously polluted 
environment. If the United States took such 
measures, we would be a positive example for 
the rest of the world, setting a precedent of 
environmentally conscious free markets rich 
with innovation and creativity. 
Sophia Cabana is a sophomore history 
major. Contact Sophia at cabanasl@dukes.
jmu.edu.
SOPHIA CABANA |  liberté
Columnist proposes taxing pollution 
instead of profits to produce 
less waste on global scale
The pollution solution
KAT ELLIS / THE BREEZE
‘It’s important to realize that 
the entire world must be 
committed to descreasing 
pollution.’
Sophia Cabana
Pollution is a major environmental issue that affects every country’s businesses and manufacturers.
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from page 11
Anthony Roberts Jr., social 
media specialist for AIDS.
gov, devised a helpful way 
to test if a cause’s online 
activism would translate into 
the real world. He states, “If 
you’re in a room and you 
ask 100 people to stand up, 
would they? Well, if you’re 
on social media and you 
ask your followers to take 
action and do something, 
would they? If not, you 
obviously have a disconnect, 
and you need to reevaluate 
how you’re relaying your 
message.”
Here on campus, we saw 
this exact situation play 
out. During 1787 August 
Orientation Week, a group 
of JMU students decided 
to speak out and spread 
awareness about the JMU 
s e x u a l  a s s a u l t  p o l i c y . 
Facebook posts were shared, 
online discussions were 
started and news sources 
covered the event.
According to the Facebook 
e v e n t ,  m o re  t h a n  2 5 0 
students were interested in 
participating in the weeklong 
p ro t e s t  a ga i n s t  s e x u a l 
assault. The online group — 
as well as additional posts 
regarding the idea — got the 
attention of many. However, 
on the days of the protest, the 
online support unfortunately 
didn’t mirror the real-life 
activism, and few students 
actually showed up.
If you’re willing to support 
a movement online, show 
that support in a real-world 
setting. Go to a protest and 
speak your mind, but go 
beyond a computer screen. 
Your words and actions are 
powerful, but they are most 
powerful when spoken out 
loud and carried out in 
person.
Kaylin Mathes is a junior 
communication studies 
major. Contact Kaylin at 
matheska@dukes.jmu.edu.
COURTESY OF TRIBUNE NEWS SERVICE
Society uses social media sites like Facebook and Instagram to begin campaigns and express activism.
SOCIAL MEDIA |  activists have voices 
online but fail to speak up away from computer screen
Join our family!
Interested in having your work 
published?  
Email breezeeditor@gmail.com
AUTHENTIC ITALIAN CUISINE
In Italian, “Tutti Gusti” means “all flavors” and for 
ten years, we have been proudly serving the city of 
Harrisonburg and James Madison University with all the 
flavors of authentic Italian cuisine, delivered with fast 
and friendly service and great value for your money.  We 
invite you to take a seat at our table or yours and enjoy 
all the flavors we have to offer. 
PIZZA - SUBS - PASTA - HAMBURGERS
Located at
1326 Hillside Avenue 
Harrisonburg, VA 22801
Off Port Republic Road,  next to Starbucks
Catering Available for All Occasions
Order online at 
www.tuttigusti.us
Or contact us at
(540) 434-6177
FREE WiFi @ Restaurant and FREE DELIVERY
ALL-NEW HOURS
M-W: 10am-11pm
Th-Sat: 10am-3am
Sun:10am-1am
Hours can vary in the Summer.
Minimum for Delivery: $6.00
Ask about our 
JMU specials!
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Pair of canines are a frequent sight
on JMU’s campus
By ANDREA BRUSIG
The Breeze
They’re two popular faces at JMU known for 
their fast legs and incredible listening skills. 
Students can find the pair running through 
the Quad, playing with squirrels in the Village 
residence halls or patiently waiting for their 
owner, Sean Dunn, to catch up. 
Growing up, Dunn had a dog in his family, 
but always wanted to care for one of his own. 
After doing research about different breeds, 
Dunn, a ’97 JMU alumnus, found a breeder in 
Pennsylvania who sold Hungarian vizslas — just 
the breed he was looking for. 
“When I was a kid, I didn’t feel like I spent 
enough time with my dog as I should’ve,” Dunn 
said. “So I never got dogs until I made sure that 
I really wanted them and was going to be fair to 
them.”
Dunn named the oldest dog Sobachka 
Northstar Luxatori, or “Sobi” for short. 
“Sobachka” is Ukrainian for little dog, “Northstar” 
is her mother’s name and “Luxatori” is the line 
her father came from in Hungary. Dunn spent 
months training three-year-old Sobi and still 
continues to do so, but says he never really 
trained his second dog, Zo. 
“Sobi trained Zo,” Dunn said. “Zo just did 
everything Sobi did. Everyone always asks me 
how long it’s taken me to train them, but really 
— I haven’t stopped.”
Zo learned discipline and listening skills for 
the past year and a half from Sobi. While she’s 
nicknamed “Zo,” her full name is Zolushka A 
Vad Magyar, which translates to “Cinderella, 
the fierce Hungarian.” Both names’ meanings 
are a combination of Ukrainian and Hungarian. 
Almost a year and a half ago, Zo made her 
campus debut the same day Dunn brought her 
home.
Chase Dunn, Sean’s son and a JMU graduate 
student, says Sobi’s initial homecoming was a bit 
different. When his dad brought Sobi home, she 
was nervous about her new adjustment. 
“She curled up in my dad’s lap and she put 
his hand out and just laid her head resting in his 
hand,” Chase said.
Chase says he loves how the dogs bring 
students together. After he convinced his dad 
to get a dog once he left for college, his dad fell 
in love with Sobi and Zo. The dogs have made 
their way to many Instagram and Snapchat posts, 
and Chase loves being able to watch firsthand 
the impact the pair has on students. 
“It’s been really fun to watch them become 
part of the JMU community,” Chase said. “I love 
seeing things pop up on social media without 
realizing who the dogs are, and then being 
able to make the connection later is really cool. 
You make connections on campus with new 
people just because the dogs draw attention to 
themselves.”
Sean says the best part about owning the 
famous pair is the bond the three share. They 
travel everywhere together — Sean built an 
8-by-5 kennel complete with a dog house so they 
can tag along wherever he goes.
“They go to work with me, but the best part 
is just having a companion,” Sean said. “They 
obviously give their love unconditionally.”
Sydney Davis, a junior psychology major, has 
watched both dogs grow up since her first year 
at JMU. Davis lived on the Quad and remembers 
constantly watching them run outside.
“When we were freshmen, we didn’t know 
either one of their names, so we called them 
Mama and Mini,” Davis said. “One time, we 
played with them, and Mini actually ate my 
homework … but I remember last year, we were 
on the Quad and we realized that Mini wasn’t 
mini anymore. I couldn’t tell the difference.” 
Sean says the interactions with students are 
the reason he’s brought the dogs to campus every 
day. Whether it’s a familiar face or new students, 
the dogs are always excited to greet others with 
their affectionate personalities. 
“That’s why we come here — the students love 
them and they love the attention,” Sean said. 
“Every single day, someone tells me how much 
they love my dogs and how we made their day. 
Or even if they don’t say anything, they walk by 
and smile.” 
CONTACT Andrea Brusig at brusigap@
dukes.jmu.edu. For more on the culture, arts 
and lifestyle of the JMU and Harrisonburg 
communities, follow the culture desk on 
Twitter @Breeze_Culture.
Film & 
Theater
Regal Harrisonburg (Friday):
“The Nun,” “Peppermint,” “God 
Bless the Broken Road”
Court Square Theater:
 
“Eighth Grade,” plays through 
Sept. 13
Grafton Stovall:
 
“Deadpool,” plays through 
Saturday
Food
Las Chamas, a restuarant 
located on South Mason 
Street, specializes in 
Caribbean cuisine. It has a 
little bit of everything on 
the menu, but The Breeze 
recommends the arepa 
with avocado and cheese.
Music
Concerts in town:
Friday: Back to School Show 
with Zach Benson, Ryan Cam 
and Leon Waldo at the Golden 
Pony at 7 p.m.
Saturday: Vacation Manor with 
Virginia Man at the Golden Pony 
at 8 p.m.
Sunday: Kevin Stees at Forbes 
Center for the Performing Arts at 
2 p.m.
Album releases this Friday:
Thursday: Hozier, “Nina Cried 
Power”
Friday: Paul McCartney, “Egypt 
Station,” Lenny Kravitz, “Raise 
Vibration”
WHAT’S 
HAPPENING 
IN THE 
‘BURG:
Quad
dogs
‘They go to 
work with 
me, but the 
best part is 
just having a 
companion.’
Sean Dunn
Zo and Sobi’s owner
COURTESY OF SEAN DUNN
way
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KAT ELLIS / THE BREEZE
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9/30/2018
By BRITTANY BELL
The Breeze
In the world of dance, it’s typical for 
performances to be on a stage with the 
audience safely out of reach. Sometimes, 
however, artists like to change this perception. 
“Moving Sculptures” is a showcase created by 
the collaboration of the Harrisonburg Dance 
Cooperative and the Spitzer Art Gallery that aims 
to push the boundaries of limited space.
“Moving Sculptures” will take place this Friday 
with three showtimes: 6, 7 and 8 p.m. The Spitzer 
Art Gallery will be hosting the event. Admission 
is free, though a donation can be made to help 
both nonprofits.
“We’re always trying to find new ways to 
collaborate with other artists,” Risha Metzler, 
secretary for HDC, said. “We recognized that it 
would be a unique thing to explore with a local 
gallery.”
The performance will be on a 4-by-4 foot 
platform in the gallery. The confined space 
influences and creates restrictions for each 
dancer’s movement, thus inspiring the name. 
“One of the things that we’re hoping to do 
as an organization is to take dance into more 
places and spaces where it’s not typically seen,” 
Metzler said. “Rather than your traditional dance 
performance, it’s pushing the edges of what 
people might expect to see simply because of 
the collaboration.”
There will be four pieces performed during 
the showcase, all written and choreographed 
by different dancers. The size of the platform 
ties each piece together, but each is a separate 
performance, creating a mix of different styles. 
For this performance, all the dancers are local 
artists, including several JMU alumni. Lara Mack, 
a JMU alumna (’08) and co-founder of HDC, will 
be premiering her first choreographed dance 
routine as one of the pieces. 
“It’s pretty challenging to be coming out with 
my first piece of choreography ever and to be 
limiting myself to 4-by-4, but that container 
felt comforting,” Mack said. “I feel super 
lucky because it’s my chance to collaborate, 
choreograph and dance with other really 
wonderful folks in Harrisonburg.”
As of now, HDC is only four years old and 
typically puts on 2-to-3 showcases a year — 
a mainstage performance in the spring and 
a collaborative performance in the fall that 
tries to go beyond traditional dance methods. 
Metzler and Mack said that although “Moving 
Sculptures” is the first of its kind, they plan to 
use the concept of dancing in a confined space 
for future shows. 
Even though it provides a challenge, the 
platform gives HDC the opportunity to dance at 
many more venues. Instead of having to find a 
location with a stage meant for dancers, the 4-by-
4 platform makes it easily transportable so the 
HDC can explore new opportunities and connect 
with more organizations around Harrisonburg.
“In general, the community of Harrisonburg 
has really been suapportive of us, which has 
helped,” Sarah Gosselin, JMU alumna (’08) and 
HDC treasurer said. “We have a great fan base 
and great connections for people that offer us 
gear and are interested in helping us grow.”
Harrisonburg has several visual arts 
organizations around town, and HDC tries 
to collaborate with these local organizations 
for its showcases. The Spitzer Art Gallery’s 
photographer, Lara Ressler-Horst, took a series of 
pictures of the performers during their practices 
and routines to display around the room. The 
photographs will be 4-by-4 inches to keep with 
the theme of limited space. 
“It’s an exciting way to mix visual art with 
performance art and to have them in that space,” 
Horst said. “It was a big shift to work on dancers 
who fill up space differently, who are moving and 
constantly in motion.”
Spitzer Art Gallery is where artists of all 
mediums — paint, stained glass, photography 
and more — can participate in shows and sell 
their work. Horst typically takes pictures of hands 
or musicians, so “Moving Sculptures” is her first 
time working with dancers and a subject that’s 
constantly in motion.
This alliance of dance and photography 
between two local visual arts organizations 
is a first for both and open for all to see. More 
information on the event, the organization and 
performances can be found on the HDC website. 
“It’s a great mix of different styles of dance, and 
it’s a different way to view dance outside of the 
norm, which is nice,” Gosselin said. 
CONTACT Brittany Bell at bellbl@dukes.jmu.
edu. For more on the culture, arts and lifestyle 
of the JMU and Harrisonburg communities, 
follow the culture desk on Twitter @Breeze_
Culture.
‘Moving Sculptures’ showcase displays 
dance performance on 4-by-4 platform
The limited space allows for HDC to perform at more venues, since the platform is transportable.
PHOTOS COURTESY OF LARA RESSLER-HORST
“Moving Sculptures” showcases talent from the Madison Art Collection and Spitzer Art Gallery.
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GOLF CLUB
 HEATHER ECKSTINE / THE BREEZE
VintageGoofball owner 
channels stress through 
antique-item business 
By KATELYN WALTEMYER
The Breeze
Alex Dorney has been fascinated by antiques 
since he was a kid. His favorite pieces — a set 
of rain lamps from the ‘70s — sit on display in 
his living room. From the water that drips down 
the sides to the waterfall that forms a perimeter, 
Dorney, owner of VintageGoofball, enjoys the 
quirkiness of it all. 
In 2015, Dorney decided to create a business 
that reflected his hobby. VintageGoofball, 
based in Harrisonburg, has been successful in 
its sales and reached an international consumer 
audience.
VintageGoofball sells antique items from 
figurines to retro clothing on Etsy. Dorney, along 
with his business partner, Paige Fisher, attend 
auctions, go to flea markets and frequent thrift 
shops to stock their inventory for their online 
business.
“I have a good support system of people 
around town that know me and it’s just, I feel 
good when I’m doing things,” Dorney said. “I 
don’t really have a bad day at thrifting.”
Along with his business, Dorney takes pride 
in turning his personal vehicle into a work of art. 
Dorney purchased a 1999 conversion van and 
quickly began decorating its interior and exterior 
with eclectic items. For Dorney, he’s used his 
van as a form of advertisement for his business. 
While he doesn’t conduct any business from the 
van, he takes pride in its appearance. 
“I enjoy being happy when I’m driving it 
because you can’t really have a bad mood 
when you’re driving it,” Dorney said. “I like it 
being a part of us, our business and our whole 
persona.”
For Dorney, VintageGoofball serves as a 
way to control his anger and anxiety. Dorney 
was a student at Old Dominion University for 
five years, however he was hospitalized twice 
as a result of bipolar disorder. 
He then decided to leave ODU and pursue his 
own business, because in the past, he had jobs 
where he felt micromanaged by his supervisors.
With his own business, he gets to be in charge. 
Dorney believes this work setting better suits 
him because he gets to pick and choose his 
own hours and pursue his love for collecting 
vintage items. 
“I’ve been doing really good for the last three 
years we’ve been doing this,” Dorney said. “I 
mean it’s been the best three years of my life 
pretty much.”
Since Fisher and Dorney are “flippers” 
— meaning they purchase items and resell 
them — they’ve become connected with their 
audience, which varies from young and old to 
local and international. According to Fisher, 
it’s normal to receive updates from their eager 
buyers. 
“Part of the fun of it is when someone 
messages you saying, ‘Oh my mom and 
grandma had this exact thing and I’ve been 
looking for it,’ and then they find it,” Fisher 
said. “We can give it to them and they’ll get 
back to us about how excited they are to have 
it.”
According to  Fisher  and D orne y, 
VintageGoofball has a large customer base 
since its inventory changes rapidly. Certain 
groups of people enjoy certain types of items. 
Friend and longtime customer Meghan 
Oney enjoys purchasing products from 
VintageGoofball because of their authenticity.
“It’s kind of like treasure hunting,” Oney 
said. “You find these old things that have 
value, either sentimental value or monetary 
value. I like that aspect about it.”
For Dorney, the past three years have 
been the best of his life. After leaving college 
because of mental health challenges, he feels 
he’s finally found a way to make a living while 
also being himself. 
Dorney tends to chuckle when people ask 
him how he runs a business and creates a 
piece of art out of a van. But for him, it’s just 
paint and glue — anyone can create or sell art. 
“For real, I mean yeah there’s a little bit of 
direction, but anyone can do this,” Dorney 
said. “Some people just can’t believe that 
someone would do this. Well, I’m crazy.”
CONTACT Katelyn Waltemyer at 
breezenews@gmail.com. For more on the 
culture, arts and lifestyle of the JMU and 
Harrisonburg communities, follow the culture 
desk on Twitter @Breeze_Culture.
 
Alex Dorney and business partner Paige Fisher say their constantly changing inventory is how they’ve established a following.
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By CATIE HARPER
The Breeze
A newly hired Louis Rowe sat in his office at 
the Convocation Center with his feet propped 
up on the desk. He looked around the office 
and memories flooded his mind about the 
times he’d been in the office as a player years 
before. 
Sitting there, part of it just didn’t feel right. In 
Rowe’s mind, this was Charles “Lefty” Driesell’s 
office. He’d played for him the three years he 
was at JMU, and sitting in that room, to him, 
it was still coach Driesell’s domain. As he sat 
there attempting to come to terms with the 
fact it was now his own space, the phone rang. 
Awaiting him on the other end was Driesell.
“I had my feet up and I answer the phone,” 
Rowe said. “I said ‘hello’ and I hear his voice 
and I immediately took my feet off the desk like 
he was in the office, but that’s the respect he 
has.”
Driesell, who’ll be inducted into the Naismith 
Memorial Basketball Hall of Fame, coached at 
JMU from 1988-97. One of the main reasons he 
was able to experience so much success over his 
time coaching wasn’t only his ability to recruit 
well, but also the respect he was able to instill 
in his players and fellow coaches. He garnered 
such respect that even years after playing for 
him, Rowe still feels obligated to take his feet 
off the desk as if Driesell had just walked in the 
room. Driesell was able to make sure his team 
bought into the game and was willing to listen 
to what he had to say.
“I think it took a certain type of player to play 
for coach Driesell,” Rowe said. “He demanded 
respect, and he gave it and you had to work 
hard, you had to have a bit of tough skin and 
you had to be willing to kind of go through the 
gauntlet.”
In Rowe’s eyes, the regard players had for 
Driesell played a key role in his ability to be as 
great as he was. Not every coach in the game 
received the kind of admiration that Driesell 
did, but not every coach won as many games 
as he did, either. 
“To reach the level he reached and to win the 
amount of games that he won, you have to have 
players respect you and play for you,” Rowe said.
Reflecting on that phone call in his office a 
few years ago, Rowe appreciates just how much 
Driesell cared about the players and assistant 
coaches he had. As people he worked with and 
coached went on to have jobs in basketball 
across the country, he still managed to connect
with them. Driesell called Rowe that day to give 
him the simple message that he was there if he 
needed anything, and that he was proud of him. 
“That’s the first call I got in this office,” Rowe 
said. 
It was following his two years at Florida 
that Rowe first got to know Driesell. Rowe was 
transferring from the Gators and looking for a 
place to land where he’d play a bigger role on 
the court.
When Rowe visited Harrisonburg as a player 
in 1992, it was summer and all of the classes at 
JMU had ended, so there wasn’t a lot for him to 
see or do around town. Driesell took him out to 
eat and as they sat there talking about what JMU 
had to offer, Rowe was eager to hear what Driesell 
had planned to do next. However, much to Rowe’s 
surprise, Driesell didn’t have much else set for 
the day.
“He said, ‘I thought you said you just wanted 
to play?’” Rowe said.
Rowe agreed. His main desire in transferring  was 
to find a place where he could see more playing 
time. A chance was exactly what Driesell was 
offering.
“He said … ‘We have a gym, it has lights, we 
have a locker room, we have two baskets,” Rowe 
said. “‘You don’t have to see all that. You want to 
play, come here’.”
And that sold him. A few months later, Rowe 
was suiting up in the purple and gold, ready to 
play for Driesell.
Driesell’s success when it came to recruiting 
was one seen by  those who worked with him. 
Sherman Dillard, a JMU alumnus (’78) who 
coached with Driesell at Maryland and is now 
an assistant coach at Iowa, learned a lot from his 
time working with Driesell.
“He had this unique talent of perseverance 
when it came to recruiting,” Dillard said. “He 
taught me the importance of being able to, A. 
[identify] talented players and B. [do] whatever 
it takes to secure that talented player for your 
program.”
Looking up to Lefty
Naismith Memorial Basketball Hall of Fame 
cements legacy of former JMU men’s 
basketball head coach Lefty Driesell
PHOTOS COURTESY OF JMU ATHLETICS COMMUNICATIONS
Lefty talks with current head coach and former player Louis Rowe mid-game.
Coach Driesell went to 13 NCAA tournaments.
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The success Driesell experienced on 
the court highlighted how great he was 
at bringing the right players into his 
programs. In Driesell’s career as a head 
coach, he became the first to win 100 
games at all four of the schools he was 
at. Throughout his tenure, he amassed a 
career record of 786-394 while making 
it to 13 NCAA tournaments. His strong 
career is what earned him the honor of 
being inducted into the Hall of Fame on 
Friday.
While his success on the court got him 
to the enshrinement ceremony, it’s the 
kind of person he is that’s left a lasting 
impact on his players and assistant 
coaches. Known for his honesty and 
sense of humor amongst the people 
he interacted with, there weren’t a 
lot of people quite like Driesell. His 
straightforward attitude with anyone, 
whether it was the media, his players or 
coaches, was something the people who 
know him grew to expect. 
“He’s a heck of a storyteller and he’s 
really funny, and he’s really blunt,” Sonny 
Dearth, who first covered Driesell’s hiring 
for The Breeze, said. “Sometimes people 
would get frustrated with him but I 
certainly had no problems with him.”
Driesell expected the best from the 
players he coached and the assistants 
he worked with; there was much more 
to him than the tough exterior that many 
fans came to see. The Driesell that was 
on TV screens across America during 
basketball season wasn’t necessarily the 
one the people like Rowe and Dillard 
knew.
“I think people 
feel like there’s a 
hardness to coach, 
and they see that 
hardness, and he 
actually was a very 
loving and very 
lovable guy,” Rowe 
said. “It’s hard to 
see when you’re 
watching a coach 
on the sideline or 
when you hear an 
interview but being 
around him all the 
time I just wish 
that  e ver yb o dy 
c o u l d ’ v e  b e e n 
around and seen 
him as much as I saw him … because he 
is a really, really good man.”
It wasn’t all about basketball for 
Driesell, either. God came first for him, 
followed by his family. Along with his 
spirituality and family, Driesell spent 
time away from the court with his 
assistant coaches. Dillard remembers 
spending weekends and holidays at 
Driesell’s beach house during their time 
at Maryland, helping build a bond that 
led to a strong coaching staff.
The dedication to the game, his 
players and assistants was evident during 
Driesell’s time as a 
coach. He wouldn’t 
have reached the level 
of success he did if he 
wasn’t close to those 
who worked with him. 
However, while many 
may have seen the 
dedication his players 
had to him, there was 
an equally strong 
devotion that Driesell 
had to his teams.
“Everybody says 
players would run 
through a wall for a 
coach,” Dillard said. 
“I think the opposite. 
I think Coach Driesell 
would run through a wall for his players.”
CONTACT Catie Harper at 
breezesports@gmail.com. For more 
coverage of Lefty Driesell’s induction 
into the Naismith Memorial Basketball 
Hall of Fame, follow the sports desk on 
Twitter @TheBreezeSports.
SCOREBOARD
(0-1, 0-0 CAA) 
LATEST SCORE
Loss vs. NC State 24-13
NEXT GAME
Saturday at Norfolk State
FOOTBALL
TREVOR COCKBURN / THE BREEZE
(5-2, 0-0 CAA) 
LATEST SCORE
Win vs. Abilene Christian 3-1
NEXT MATCH
Friday at Charm City Challenge
VOLLEYBALL
BREEZE FILE PHOTO
(1-2-1, 0-0 CAA) 
LATEST SCORE
Loss vs. UC Irvine 2-1
NEXT GAME
Saturday vs. Radford
MEN’S SOCCER
COURTESY OF JMU ATHLETICS COMMUNICATIONS
(1-4, 0-0 CAA) 
LATEST SCORE
Loss vs. Penn State 3-0
NEXT GAME
Thursday at George Mason
WOMEN’S SOCCER
TREVOR COCKBURN / THE BREEZE
Lefty addresses the media at JMU.
Lefty and his wife Joyce pose for a picture at a JMU basketball game. The two met while Lefty was in high school.
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By JAMES FARIS
The Breeze
For the first time in nearly three decades, 
there’s a new leader of JMU women’s soccer. 
After 28 years of leadership, Dave Lombardo 
retired last November with 415 career victories 
— making him the 12th winningest coach in the 
NCAA record books. New head coach Joshua 
Walters has big shoes to fill after succeeding 
Lombardo as just the second coach in the team’s 
history.
Under Lombardo, the Dukes won four 
conference titles and posted a winning record 
against CAA teams in 23 of 25 seasons with an 
overall record of 337-222-35. Despite a long 
stretch of success, JMU suffered back-to-back 
losing seasons in 2016 and 2017 for the first time 
in program history; overall, the Dukes won fewer 
than 10 games just five times since 1990.
“We love coach Lombardo, but it’s just a fresh 
start,” senior midfielder Hailey Stein said. “It’s a 
whole new style that we’re doing and it’s a whole 
new experience for a lot of us. It’s refreshing, it’s 
nice to try something new.”
The program is undergoing a significant and 
unprecedented transition, but hopes are high 
for 2018 and beyond. Walters explained why he’s 
thrilled to be at JMU and why he left a perennial 
top-10 team to pursue this opportunity in 
Harrisonburg.
“I’d followed the [JMU] program some,” 
Walters said. “Everybody knows Dave, he’s a 
freakin’ legend around here, a legend in the 
soccer world and in Harrisonburg. When I 
started researching [JMU], I fell in love with it 
… the town, the facilities, there’s so much within 
the school like the quality of education, the 
location in Virginia, and I looked at it and said, 
‘How could I turn this job down?’”
Walters spent the last five years as the 
recruiting coordinator for UCLA women’s soccer 
— a program that made the NCAA tournament 
in four of his five years as well as the national 
quarterfinals three times. In his time with the 
Bruins, Walters assembled the nation’s top 
recruiting class in 2016 and the No. 2 class in 2017.
“I think no matter where you are, [recruiting] 
is about relationships,” Walters said. “If you can 
build relationships with coaches and players, 
it goes a long way … We’ve already had some 
success on the recruiting trails for ’19 and ’22, 
we’ve got kids coming from all over the country 
right now. I’m excited about the direction and 
what I think we can do.”
It’s clear Walters is an excellent recruiter, but 
he aims to bring more than just elite players 
to Harrisonburg. He’s learned something at 
every step of his coaching career and is eager 
to implement his long-term vision for the JMU 
program starting this season.
“I’ve had an opportunity to coach at a lot 
of different places,” Walters said. “I’ve taken 
bits and pieces from all these places in this 
culmination of a lot of good programs: UCF, 
Florida State, UCLA. I’m able to stack all these 
things together and look at it, so I think I have a 
big portfolio and a lot of ideas.”
JMU’s preseason conditioning program was 
vastly different from years past, especially for 
the juniors and seniors used to conventional 
drills. Players explained how JMU is now 
working smarter, not harder, since the team’s 
fitness is “within what they do,” meaning they 
condition through game simulations instead of 
monotonous drills.
“It’s been really different. We haven’t been 
just out there running sprints,” Stein said. “What
we’re doing now is high-press, and that’s fitness 
in itself. Every single practice we see how much 
we work.”
Walters brings a fresh voice and a new 
approach to the locker room, but this program 
is merely looking to refresh, not restart. He 
made clear that Lombardo’s legacy and 
fingerprints will remain on the program even 
though the former coach is no longer on the 
sidelines.
“Dave coached for 28 years and had a lot of 
success,” Walters said. “Anything I can learn 
from him is great. He’s really good about letting 
this be me now and letting me be here, but I 
know he’s there any second I want to call him. 
He helped me understand the players right 
off the bat, he had a very detailed list of every 
player and what they were capable of.”
The Dukes have a long way to go, but the 
team is aiming to work toward something 
special under Walters, even if the scoreboard 
and standings don’t show it yet. JMU is set up to 
succeed in the future, but the senior leadership 
believes the future starts now.
“I’m looking forward to a CAA championship,” 
Stein said. “I think we have great chemistry. 
These non-conference games are getting us 
ready for that and I think we have it in us.”
CONTACT James Faris at farisja@dukes.jmu.
com. For more soccer coverage, follow the 
sports desk on Twitter @TheBreezeSports.
A change of pace
COURTESY OF JMU ATHLETICS COMMUNICATIONS
New women’s soccer head coach brings 
‘fresh start’ to traditional program
Women’s soccer head coach Joshua Walters has switched up his team’s conditioning regimen.
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By BLAKE PACE
The Breeze
As JMU prepares for its Week 2 matchup 
with Norfolk State, there are some unusual 
circumstances surrounding the team. 2018 marks 
the first season to begin with a loss in four years, 
while it’s also the first set of consecutive losses 
since head coach Mike Houston took over the 
reigns.
The opening loss came at the hands of an ACC 
program in NC State equipped with one of the 
best quarterbacks in college football. The Dukes 
hung around for a majority of the game, but their 
last-second comeback attempt came up short in 
the 24-13 loss.
With the damage in the past, JMU will refuel 
and bounce back against the Spartans. This 
week’s opponent will look, feel and play vastly 
different from NC State, but that doesn’t make the 
challenge any easier. The Dukes still hold the No. 
2 rank in both major FCS polls, putting a target 
on their backs. Week 1 provided insight on the 
potential this JMU team holds — now it’s up to 
the men on the field to attain those possibilities. 
1. Respect the improved Spartans
After amassing a whopping 728 yards of offense 
and an average of 7.9 yards per play in 2017, the 
2018 JMU team could easily assume repeated 
success Saturday. Current senior running back 
Trai Sharp enjoyed tearing apart the Norfolk 
State rushing defense, running for 130 yards on 
14.4 yards per carry. Even redshirt junior backup 
quarterback Cole Johnson saw time on the field 
last year, completing 70 percent of his passes to go 
along with a touchdown through the air.
Seemingly everyone enjoyed a successful 
afternoon beating down on the Spartans last year, 
but much has changed in William “Dick” Price 
Stadium. The 2018 Spartans have sharpened their 
swords and are prepared for a better showing 
against the Dukes.
“They look drastically different than they did 
a year ago,” Houston said. “It’s virtually the same
“Ultimately we lost points and then they 
scored seven after that,” DiNucci said. “I’m pretty 
hard on myself when it comes to how I play, so 
I’ll fix those types of things and get ready to go 
Saturday night.”
Norfolk State was sound on defense last week, 
forcing two interceptions and a fumble while 
avoiding any interceptions on offense. Limiting 
pivotal mistakes will help ensure a much-needed 
win this weekend.
4. Make it to Norfolk healthy
The health concerns in the back end of the 
defense have already been mentioned, but the 
issues don’t stop there. Junior linebacker and 
Virginia transfer Landan Word also missed the 
opening contest to injury, and the Dukes nearly 
lost both DiNucci and redshirt junior defensive 
lineman Ron’Dell Carter in the Week 1 fight due 
to a tough battle with the North Carolina heat.
“It was something you knew was coming,” 
Houston said. “It’s something we start with our 
team and players early in the week, talking about 
hydration, talking about getting a good night’s 
sleep, talking about nutrition.”
The Dukes are no stranger to nagging injuries, 
as the team lost then-junior linebacker Dimitri 
Holloway and then-redshirt senior running back 
Cardon Johnson just weeks into the 2017 season. 
With arguably their best defensive player already 
on the sideline for the year, and the uncertainty 
of good health through the course of a long 
season, the Dukes are precautious in practice 
this week.
“We check the kids for hydration levels, 
anybody that’s underhydrated, they get put on 
a different prescription than somebody that’s in 
a good place,” Houston said. “It’s a lot that goes 
into preparing that team for that.”
There’s no way to ensure a healthy 53-man 
roster, and the Dukes understand that. They’ve 
had serious injuries in seasons prior, but have 
also dealt with that adversity and produced back-
to-back national championship appearances.
Whether it be extra trips to the training room 
or an increase of fluids to stay hydrated, the team 
is taking the right steps to remain healthy. The 
season has just begun for the Dukes, and they’re 
not ready to close the book because of bad health.
CONTACT Blake Pace at breezesports@gmail.
com. For more football coverage, follow the 
sports desk on Twitter @TheBreezeSports.
roster. They’re a year older, faster, stronger, more 
polished. They function very well on all three 
phases.”
NSU kicked off its own season with a 34-13 
bludgeoning of Virginia State, rushing for 154 
yards and a touchdown while getting behind the 
offensive line with four tackles for loss defensively. 
While VSU is in the less-competitive Division II, it 
was a dominant showing from the Spartans that 
show a vast improvement throughout the roster.
“I thought they controlled the time of 
possession, ran the ball very effectively,” Houston 
said. “They’re 1-0, we’ve got to go down there this 
week, so we have our hands full.”
2. Get the running backs going
Underestimating the Spartans isn’t the only 
thing that could cause problems this weekend 
for the Dukes. One of the main offensive focuses 
will be finding the running game that made JMU 
so great the last two years. 
While redshirt junior quarterback Ben DiNucci 
did pick up 79 yards on the ground, the backs 
had a shaky day in Raleigh. Senior Marcus 
Marshall, graduate student Cardon Johnson, 
redshirt sophomore Jawon Hamilton and Sharp 
combined to run for 91 yards on the ground — 
barely over four yards per carry. If you take away 
the one outlier run of the game — a 26-yard gain 
from Marshall — the backs combined for only 65 
yards and 3.5 yards a carry.
This is the opposite of the JMU offense that’s 
been prominent the last two seasons, a group 
that averaged 5.5 per attempt and 275 per game 
in 2016 and 4.6 and 194.3, respectfully, last year. 
The JMU backs are ready to get on a roll and pull 
the Dukes back to .500 on the season.
“As we game plan … we need to just work on 
the fundamentals, the Xs and Os,” Johnson said. 
“I think if we keep that same effort, that same 
physical aspect, then I think we’ll do fine.”
Albeit a small sample size, the Spartans did 
a fair job at stopping the rushing attack from 
Virginia State last week — allowing only three 
yards a carry and 82 yards on the day. This 
defensive front will be ready to avenge itself from 
its horrendous attempt against the Dukes a year 
ago, putting pressure on the rushing offense.
Not only will better rushing bring back a 
nostalgic feel to this 2018 team, but can be 
essential for the play of the quarterback. DiNucci 
has the ability to take off on the ground, and a 
strong rushing attack sets up for better success 
in play action.
DiNucci and the receivers displayed potential 
in the passing offense last week. Now it’s up to 
the backs to get back on track and make the JMU 
offense one of, if not the most, dynamic offenses 
in the country.
3. Stay mentally tough
While the offensive backs try to rebound this 
Saturday, the JMU defensive backs will hope for 
the same. They were torched through the air 
against the Wolfpack — giving up over 300 yards 
and two touchdowns to NC State’s grad student 
quarterback Ryan Finley.
The downfall for the secondary was health, or a 
lack thereof. Just before the game Saturday, news 
broke that senior cornerback and Preseason CAA 
Defensive Player of the Year Rashad Robinson 
would redshirt the season and return in 2019. 
The Dukes were already missing redshirt junior 
cornerback Charles Tutt and senior corner Curtis 
Oliver, handicapping the Dukes for their season 
opener. Injuries led JMU to nine first-time starters 
out on the field to open the year.
“I was really pleased with how our young guys 
played,” Houston said. “They were prepared for 
the moment and I thought they went out there 
and played really well together. It’s something 
that we want to build on this week. There were 
obviously some things that we didn’t do very well 
… but overall I was fairly pleased.” 
What hurt the secondary more than the 
absence of its key players were mental errors on 
the field. Attempting a comeback and in need of a 
defensive stop, the Dukes gave up a 39-yard pass 
on third down after falling for a fake screen. The 
Wolfpack would finish the drive with the final 
touchdown of the game, essentially sealing the 
win. Mental errors are momentum-killers and 
need to be prevented this coming week.
In the waning minutes of the second half, 
DiNucci, trying to buy himself more time as the 
pocket collapsed, had a critical turnover that 
ended up giving the Wolfpack the lead into the 
break.
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MADISON 
MARKETPLACE
Madison Marketplace is open for business, and all text-only 
listings are FREE! Post job listings, announcements, rentals 
and more using our online placement tool. Ads run two weeks 
online and in two print editions. 
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s JOBS Cart Attendant (Seasonal)The City of Harrisonburg is seeking applications for seasonal 
Cart Attendants. Please visit 
https://www.harrisonburgva.
gov/employment to find more 
information and apply. EOE.
Lawn Mowing
Wanted: Someone to mow our lawn! 
1/3 acre, we supply the lawn mower 
and weed whacker. $50 each mow, 
probably weekly or more often if 
needed. Will work around your 
schedule. House is less than 2 
miles from campus. I’m a JMU 
alum. 301-785-7037.
Yard Work Needed. Good pay!
Need yard work done. Make your 
own hours. Good Pay! Penn Laird 
area. Call today! 540-289-6181
Dresser For Sale
Ashley Furniture Aimwell Dresser- 6 
drawers, new/excellent condition. 
Attachable mirror. Burnished 
cherry finish w/distressed details. 
Coordinates with brown or black 
furniture. $200. Call 757-214-4969
Systems Analyst - Fire (Full-
Time)
The City of Harrisonburg is seeking 
applications for Systems Analyst - 
Fire. To find out more information 
and apply, visit http://www.
harrisonburgva.gov/employment. 
The City of Harrisonburg is an EOE.
CT Assist Hiring Credentialing 
Assistant
CT Assist, LLC, a healthcare 
staffing company with providers 
across the United States, is hiring a 
Credentialing Assistant to join our 
growing team in Harrisonburg, VA. 
For further information visit this 
site: https://ctassist.bamboohr.
com/jobs/view.php?id=97
FOR SALE
Basic Communicators / 911 
Dispatchers
The City of Harrisonburg and 
HRECC are seeking applicants for 
the Basic Communicator positions 
(full-time and part-time). To find 
out more information and to apply 
online, visit: www.harrisonburgva.
gov/employment. The City of 
Harrisonburg and HRECC are 
Equal Opportunity Employers.
1720 College Avenue
CT Assist, LLC, a healthcare staffing 
company with providers across 
the United States, is hiring a 
Recruiter to join our growing team in 
Harrisonburg, VA. Responsibilities 
will vary, but primarily will involve 
filling CT Assist PA/ NP, Nursing, 
and Surgeon openings on a 
national level. 
For more information visit: 
https://www.ct-assist.com
Work for The Breeze
Work for The Breeze this year and 
get great experience in journalism 
and media. We’re looking for 
students interested in all aspects 
of media. Contact breezeeditor
@gmail.com for more info.
Full-Time, Benefits Eligible 
Customer Care Representative
The City of Harrisonburg is 
seeking applications for a full-time 
Customer Care Representative. 
For more information and to 
apply online, visit https://www.
harrisonburgva.gov/employment. 
EOE.
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THE TV CROSSWORD 
by Jacqueline E. Mathews
ACROSS 
1 “Men __ Certain Age”
4 “Full __ Jacket”; Matthew Modine 
war film
9 Find a sum
12 Actor Wheaton
13 Sports building
14 And not
15 Actor Wallach
16 Of the kidneys
17 Large antelope
18 Eliminate insects from
20 Regions
22 “America’s Got Talent” judge
26 Ring-shaped island
27 “Major __”
28 Texter’s giggle
29 Biol. or zool.
32 “The Postman Always Rings __”; 
Jack Nicholson film
35 Harriet’s hubby on a classic 
sitcom
39 “__ Acres”
40 “Sesame Street” character
42 __ room; place for a pool table
43 Actor Lorenzo
47 180 degrees from WSW
48 Bit of soot
49 Ralph’s wife on “The 
Honeymooners”
50 Curry or Cusack
51 Wall and Easy: abbr.
52 Mae and Adam
53 “Bill __ the Science Guy”
DOWN
1 Had unpaid bills
2 “The Rockford __”
3 Excuse
4 Actress Kidder
5 Prior to
6 “__ Days in the Valley”; recent 
Kyra Sedgwick series
7 Actress Ortiz
8 Legal series for Richard Dysart
9 Actress Lansbury
10 Trump or Sutherland
11 Actress Joanne & others
19 __ Thurman
21 “The Hunt for __ October”; Sean 
Connery film
23 Actor Nick
24 Chuckles or Bozo
25 Laurel’s partner, familiarly
29 Most resentful
30 Prague residents
31 Suffix for vocal or vital
33 Glenn and Eric
34 Curvy letter
36 “Mothers-__”; Kaye Ballard 
sitcom
37 “The Deep End of the __”; 
Michelle Pfeiffer film
38 Position for Fran Fine
39 “Mardi __”; Pat Boone movie
41 Actress Russo
44 Tavern order
45 Prefix for placed or matched
46 “Sister __”; film for Whoopi
Solution to Last Week’s Puzzle
©2018 Tribune Content Agency, LLC
All Rights Reserved.
Find answers 
to crossword 
online at 
breezejmu.org
This is all we 
can do.
Apply to be 
graphic designer
Help us 
please!
contact: breezepress@gmail.com
This is all 
we can do.
Apply to be a 
ic designer
Complete the grid so 
each row, column 
and 3-by-3 box 
(in bold borders) 
contains every digit, 
1 to 9. For strategies 
on how to solve 
Sudoku, please visit  
sudoku.org.uk
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